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Overview 

The objective of this presentation is to provide you with an update on the Ramsar 
Culture Network and a summary of SC52-Inf.Doc.06 ‘The Ramsar Culture Network 
and its contribution to the implementation of the Ramsar Strategic Plan 2016-2024’ 
http://www.ramsar.org/sites/default/files/documents/library/sc52-
infdoc06_culture_e.pdf  

1. Culture in the Ramsar Convention 

2. The Ramsar Culture Network (RCN) 

3. Links to the Strategic Plan 

4. Funding support from the MAVA foundation 
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Culture in the Ramsar Convention 



People are at the heart of 
wetland conservation 

With remarkable foresight for its time, the very first line of the 
Ramsar Convention recognizes the interdependence of people and 
the environment.  

‘RECOGNIZING the interdependence of Man and his environment’ 
(First line of the Ramsar Convention) 

The preamble to the Convention further states that ‘wetlands constitute a 
resource of great economic, cultural, scientific, and recreational value’ 

 

 



Resolutions  

• 2016: Target 10 of the Ramsar Strategic Plan 2016-2024 on documenting and “…fully 
integrat[ing]” the “…traditional knowledge, innovations and practices of indigenous 
peoples and local communities relevant for the wise use of wetlands and their customary 
use of wetland…with a full and effective participation of indigenous peoples and local 
communities at all relevant levels.”  

• 2005: Resolution IX.21  - Taking into account the cultural values of wetlands 

• 2002: Resolution VIII.19 - Guiding principles for taking into account the cultural values 
of wetlands for the effective management of sites 

• 1999: Resolution VII.8 - Local communities and indigenous people’s participation in 
the management of wetlands 

 

 
 

 

 



Definition of culture 

Definitions of culture vary according to context. For Ramsar purposes it is 
interpreted as: 

 

‘A characteristic of human groups or societies which expresses aspects 
of their identity, shared values, attitudes, beliefs, knowledge systems, 
creativity and other practices. It conditions the way in which people 
interact with each other and their environment. Culture can be 
exhibited in material and non-material ways, and it is constantly 
evolving.’ (Source: Ramsar Culture Network) 



Culture can be a positive force 
for the conservation of wetlands 

 
‘There are close relationships between the integrity of the 
functioning of water environments and the cohesion of human 
societies.  Understanding aspects of this, such as the specific 
roles of women or religious leaders in the wise use of water 
resources, is fundamental to achieving the Convention’s 
mission of contributing to sustainable development 
throughout the world.’ (Source: Para 9 of SC52;Inf.Doc.06) 



The Ramsar Culture Network 



Ramsar Culture Network 
(RCN) 

 Culture & Livelihood activities are chiefly delivered through the Ramsar Culture 
Network, a  growing community of over 180 individuals and organizations across the 
world who are committed to  supporting the integration of natural and cultural 
aspects in the management of wetlands.  

 The work of the RCN is supported by a three year grant provided by the MAVA 
Foundation (March 2015 to March 2018) 

 Join the network! Write to culture@ramsar.org and visit 
http://www.ramsar.org/activity/ramsar-culture-network  

mailto:culture@ramsar.org
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History of the RCN 

 2005: The Contracting Parties in Resolution IX.21 (2005) requested the 
establishment of a ‘multi-disciplinary working group on the cultural values 
of wetlands, with a balanced geographic representation, under the 
supervision of the Standing Committee, (and) appropriate input from the 
STRP’ 

 2013: The Culture Working Group was created and endorsed in Decision 
SC46-12 ,and further to discussion at SC46 evolved into the Ramsar 
Culture Network, operating in cooperation with the UNESCO World 
Heritage Centre.  

 
 



Culture activities 

1. Enhancing the RCN network  -  e.g. Thematic Groups, RCN 
Newsletter, RCN Action Plan, webpages 

2. Developing culture & wetlands initiatives - e.g. current 
initiatives include a joint project on Ramsar & World Heritage ‘success 
stories’ with UNESCO, and Rapid Cultural Inventories for wetlands (including 
a project in the Arab States with the Arab Regional Centre for World 
Heritage) 

3. Developing partnerships and cooperation  -  e.g. UNESCO 
World Heritage, Ramsar Regional Initiatives, MedWet Culture Network 
(MCN), other regional partners and IOPs 

4. Updating guidance and policy -  e.g. policy report on culture & 
wetlands focused on how to usefully integrate culture in site management 



Culture Team 

Dave Pritchard, Ramsar 
Culture Network 
Coordinator 

Thymio Papayannis, 
Honorary Senior Advisor 
for Culture & Wetlands 

Mariam Kenza Ali, Manager, 
Culture & Livelihoods, Ramsar 
Convention Secretariat 



Overview of a few 
activities 



 



 



 



Links to the Ramsar Strategic Plan 



Contributions to the Strategic Plan 

Based on a detailed analysis, culture-related work has the potential to contribute in some way to 
the delivery of most of the Targets and 14 priority areas of the Strategic Plan. (Source: The detailed 
analysis can be found here http://www.ramsar.org/document/contributions-of-ramsar%E2%80%99s-culture-related-activities-to-strategic-
plan-goals-and-targets ) Some key contributions include: 

 Target 10 on documenting the cultural values and practices of local communities and 
indigenous peoples, and integrating these values and practices in wetland management. 

 Para 3 of Resolution XII.2: on supporting the contribution of wetlands to global Sustainable 
Development Goals covering e.g., food and nutrition, healthy living, gender equality, water 
security, sustainable human settlements, adaptation to climate change and sustainable 
use of ecosystems. 

 Para 24 of Resolution XII.2: Information about ecosystem functions and the ecosystem 
services they provide, including cultural ecosystem services which are integral to 
developing non-consumptive approaches that include spiritual, existential and future-
oriented values. 
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Funding support from the MAVA Foundation 



The MAVA agreement – a major 
boost 

 

 

 

 After many years of relying on voluntary support, work on culture received a major boost 
with the signing of a 3 year agreement with the MAVA Foundation, 2015-2018 

 The MAVA grant is approximately 389,000 EUR and requires 544,880 EUR in match 
funding, meaning that there is a significant target to meet for fundraising as a condition of the 
agreement.  

 To date, approximately 85,000 EUR have been raised through a combination of cash 
and in-kind support (partners include UNEP, UNESCO and the Arab Regional Centre for 
World Heritage). Efforts to raise the necessary funds will continue through 2016. 

 The MAVA grant represents an important source of additional resources for the 
implementation of the Ramsar Convention. Contracting Parties and others with an 
interest in supporting  aspects of this work are welcome to discuss any suggestions with 
the Secretariat.  

 

 

 

 



Thank you!  
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